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Labour Laws




The Labour Relations Act

* These labour laws deal with employee and employer
rights and obligations and the core elements of a job
contract
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Thus this act:

dMakes rules for the relationships between: employer (who may
be an individual or a company) and individual or groups of

employees; employer or employers’ organisations and a trade
union

dPromotes employee rights to fair labour practices

dEXxpects employers and employees to try to settle arguments
and disputes through negotiation and conciliation instead of
strikes and going to court
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Employment Equity Act
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Equity
- South Africa’s labour law promote equity and fairness

- Every employer must take steps to promote equal opportunity Iin
the workplace by eliminating unfair discrimination in any
employment policy or practice

- No person may unfairly discriminate against an employee

because of his or her race; gender; pregnancy; marital status;
family responsibility; ethnic or social origin etc



Redress
- South Africa’s labour law provide for general redress of past unfairness

- Example: affirmative action in the Employment Equity Act redress
injustice experienced by groups who have been disadvantaged in the
past under apartheid regime

- It eliminates unfair discrimination and develops the skills of those who
did not have opportunities

- It promotes equal opportumtles in employment




* Disciplinary hearing

DISCIPLINA
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e Trade unions

- Help and represent employees in grievance and disciplinary
proceedings
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